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Name Reference Number

JEREMIE H RIEHM
Citizenship Gender Last Refresh Date

UNITED STATES M 14-Sep-2016
Document Type Document Number Issue Date - Expiration Date Status

MMC 5-Dec-2013 - 5-Dec-2018 Valid
REGULATIONS

II/1: Mates (Except Chief Mates) (500 Gross Tons or More)
II/4: Rating forming part of a navigational watch (RFPNW)
II/5: Able Seafarer-Deck
IV/2: Performing Radio Duties (Radio Operator/Radio Maintainer), Holds
GMDSS License
VI/1: Basic Safety Training and Familiarization
VI/2: Proficient in the use of survival craft, rescue boats and fast rescue
boats
VI/3: Advanced Fire Fighting
VI/4: First Aid and Medical Care
VI/6: Vessel Personnel Designated with Security Duties / Security
Awareness
INTERNATIONAL CAPACITIES LIMITATIONS

Officer in charge of a navigational
watch (OICNW).

Not valid for service on ECDIS
equipped vessels after December 31,
2016.

Able Seafarer - Deck.
Rating forming part of a navigational
watch (RFPNW).
Proficiency in survival craft and
rescue boats other than fast rescue
boats (PSC).
Proficient in providing medical First
Aid.
Advanced Firefighting.
Basic Safety Training.
GMDSS Operator.
Vessel Personnel Designated With
Security Duties.
Security Awareness.
DOMESTIC CAPACITIES LIMITATIONS

Deck Officer - Third Mate Of Steam or Motor Vessels Of Any
Gross Tons Upon Oceans. Radar
Observer (Unlimited).

Able Seaman-Any Waters, Unlimited
Lifeboatman
Wiper
Stewards Dept (FH)
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MEDICAL
CERTIFICATE

11-Mar-2014 - 5-Dec-2018 Valid

INTERNATIONAL CAPACITIES LIMITATIONS

719K



/f 
TOTE SERVICES, INC 

SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: This fonn is to be oomplctcd by the Maatcr on all: Licensed Deck OfficCI'II, the Radio Offiocr (u applicable) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Liccnaed Engineering Officen, whenever an officer is detached for any 
reason. 

Vessel: s.s. El:Morro Date: 02/11/14 

Name of Individual: Jeremie H. Riehm Rating: 3rdMate 

Reporting Period - From: 11/03/13 To: 01/11114 

Check a box for Each Question Excellent Very Good Good Fair Poor Not ObseJVed/NA 

Cooperation 1&1 0 0 D D D 
Leadership - Ability to work with crew D ~ D D 
Attention to Assip;ned Duties D 181 0 D D D 
Willingness to Asswne Responsibility D 181 D D I-
Watchstanding Ability -At Sea (81 D [] D 
Watchstanding Ability - In Port 0 181 0 D '= Cargo Handling Ability (Deck Officer) [ J 181 D D 
Mechanical Ability (Engineering Officer) D 0 D D [8 
Knowledp;e of Ship's Equipment/Automaiton D I&] -[ ] [J 

......... 
Knowledge of TSI Policy & Procedures 0 ~ 0 D -Personal Conduct & Appearance 0 181 D D 

("Good" is to be used to describe an individual who ill capable of perfunning his/her assigned duties under nonnal and routine circumstances aboard this particular vessel.) 
Remarks: Another strong performance during this tour. Always kept me well informed. 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her perfonnance? Solid bridge watch standing skills. Excellent two way communications. 
Proactive response to administrative changes onboard the vessel. Mr. Riehm's efforts regarding our checldists & pilot card are very much appreciated. 
In what areas does the supervisor feel that improvement can I should be made? Continue to work under the tutelage of the 2M during our 
route planning, chart/pub corrections and other related administrative duties. 

Have you discussed these areas with him/her? ~Yes 0No 
If "No", specify reasons why no discussion has taken place. _nli_a. _ __ _.CJ4iate~:l-H(1ft.~'=-.J::.I!»'L 

~---
What measures have you taken to help him/her improve? Positive reinforcement rje•Jievei By· 

Do you recommend this individual for re-assignment to this vessel? ~Yes 0 No 
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

ADDITIONAL COMMENTS: Mr. Riehm has the knowledge and experience to sail as second mate if he chooses to do so. I would encourage 

him to make application and sit for his second mates license as soon as possible. I like to have Mr. Riehm as our/my 3M on the El Faro. 

--
..___ ••• • ~,_....-~,~ ..... f...-.: ' 

Master* (PRINT I SIGN) 
(· Or person in charge of the vessel) 

NOTES: 1. This document ia intcnded for oonfidential office usc only 2. Crcwmcmber oommcnta may be placed on the rcvcne of this page. 
3. The Crcwmcm bcr is entitled to a copy of the COlllpletcd & signed form. 4. When oompleted, a copy is to be sent to TSI AUn: Penooncl Dept 

TSI-V-PER-003 Rev. 2/13 

1/ 



/I 
TOTE SERVICES, INC. 

SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: This fonn is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Off JeerS, whenever an offteer is detached for any 
reason. 

Vessel: s.s. E!Morro Date: 09/16/13 

Name oflndividual: Jeremie H. Riehm Rating: 3rdMate 

Reporting Period - From: 07/ 16/13 To: 09/ 17/13 

Check a box for Each Question Excellent Very Good· Good Fair Poor Not Observed!NA 

Coot>_eration IXI D D D D 
Leadership - Ability to work with crew [ ] IZI D D 
Attention to Assigned Duties D [gJ D D D 
Willingness to Assume Responsibility D [gJ 1J D 
Watchstanding Ability - At Sea D ~ J D L.... 
Watchstanding Ability- In Port D ~ D D '= Cargo Handling Ability (Deck Officer) [ ] ~ D D .... 
Mechanical Ability (Engineering Officer) [ ] D L D X 
Knowledge of Ship's Equipment/ Automaiton D ~ ( D D 
Knowledge ofTSI Policy & Procedures [ J ~ [ D '-- :J 
Personal Conduct & Appearance D ~ D D 

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.) 
Remarks: Mr. Riehm routinely demonstrated a strong work ethic. He stands independent bridge and cargo watches. 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? Thorough knowledge of our bridge systems. Strong working knowledge 
of cargo operations and mooring procedures. 

In what areas does the supervisor feel that improvement can I should be made? Continued exposure to various types of cargo scenarios. 
Commence working more closely with the 2M during route planning, chart/pub corrections and other related 2M vessel administrative duties. 

Have you discussed these areas with him/her? ~Yes 0No 

If"No", specify reasons why no discussion has taken place. _nl_a_. ----------;l"''c=..-r-==~-::--..----=--,_.....-::;~--
D&fe Rata'~:~J.Jl---

Do you recommend this individual for re-assignment to this vessel? 1&1 Yes D No 
If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

ADDITIONAL COMMENTS: Mr. Riehm has very good two way communication skills. Eager to share his knowledge and asks questions. 

He promotes a harmonious work environment and is well respected throughout 

NOTES: I. This document is intended for confidential office use only 2. Crewrnember comments may be placed on the reverse of this page. 
3. The Crewrnember is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to TSI Attn: Personnel Dept. 

TSI-V-PER-003 Rev. 2/13 

1/ 

·-



TOTE SERVICES, INC. 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT II 

Licensed Deck Officers: This form is to be completed by the Master on all: LicCIIIied l)(:ck Oflkers, the Radio Officer (as appliCIIble) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: s.s. El Morro Date: 05/07/13 
Name of Individual: Jeremie Riehm Rating: 3rdMate 

Reporting Period - From: 04/09/13 To: 05107/13 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 
Cooperation ~ D .._ c D Leadership - Ability to work with crew .._ 181 .._ .._ 
Attention to Assigned Duties 1&1 r-

0 Willingrt_ess to Asswne Responsibility .._ 1&1 .._ - .._ 
Watchstanding Ability- At Sea 
Watchstanding Ability -In Port 0 r- r-...._ -Cargo Handling Ability (Deck Officer) ...._ 
Mechanical Ability (Engineering Officer) D ~ Knowledge of Ship's Equipment/ Automaiton -Knowledge of TSI Policy & Procedures 
Personal Conduct & Appearance - .._ .._ .._ 

r'Good" is to be used to describe an individual who is capable· of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.) 
Remarks: 3/M Riehm is always ready to give a hand1 A,oJ'D ),.SSt·~r AJJ'f o,J~ N E.E.p 11\J~ ,f. 

v (If additional space is 'required, use reverse side.) 
What positive qualities have you noted with his/her performance? 3/M Riehm is very attentive to his duties. 3/M Riehm is a very capable 
officer, and works well with all onboard the ship. 

In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? I8JYes 
If''No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? I have encourage 3/M Riehm to up grade his license at the soonest opportunity. 

Do you recommend this individual for re-assigrunent to this vessel? 18JYes 0 No 
If "No", please specify reason(s). (Attach any mid-tenn evaluations or letters of warning that pertain to your answer). 

Reporting Officer (PRINT I SIGN) 

NOTES: I . This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page. 3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to TSI Attn: Personnel [)(:pt. 

TSI-V-PER-003 Rev. 2113 

II 



TOTE SERVICES, INC. 
SHIP'S OFFICER EV ALUATIQN I PERFORMANCE REPORT /I 

Licensed Deck Officers: This fonn is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is decached for any reason. 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: SS EL MORRO Date: 11 MARCH 2013 

Name of Individual: Jerernie H. Riehm Rating: Third Mate 

Reporting Period - From: 2/25/2013 To: 4/9 / 2013 

Check a box for Each Question IF.Ycl'!llP.nt Very Good Good Fair Poor Not Observed!NA 
r, ¥ 
T P.aden~hin Abili~ to work with crew ¥ 
A to A~~< ......... --1. Duties ..; 
Willin.~me!:!l to A"""m"' R"'"nnnl:ihilitv ..; !]:-t~~ i ~t~r.~~;\!~ tfi: II'• ~·It 
'" '0: Ability- At Sea ..; •. 
Wptr.h ; Ability · In Port ..; f1f;V;f, ~'(:>';! t:h; 
Cargo u.,n--!l;.,a. Ability (Deck Officer) ..; 
Mecbamcal Ability (En! ta "''licer' y 
K -• -' ·ofShip's ~ 'A ..; 
Knowl~ of lAS Policy & P' ¥ 
}' .. rsonal C'nnnnct & A ..; 

("Good" is to be used to describe an individual who is capable ofperfonning his/her assigned duties under nonnal and routine circumstances aboard Ibis particular vessel.) 
Remarks: Capable, responsible, pays attention to detail and assists other officers with larger duties. A very good officer. 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? Mr. Riehm has good hands-on and seamanship skills but he bas 
enhanced his ISM, safety management, bridge electronics, and computer knowledge to become a valuable resource for many issues. 
In what areas does the supervisor feel that improvement can I should be made? Mr. Riehm is good with people and good teacher. 
He would benefit from greater managerial duties with crew to develop department head leadership skills. 
Have you discussed these areas with him/her? ~ Yes 0 No 
If ''No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? Mr. Riehm has become my "go-to" officer for special projects and concerns. 
He takes on big tasks and does so well that he teaches me. 

Do you recommend this individual for re-assignment to this vessel? ~ Yes 0 No 
If"No", please specify reason(s). (Attach any mid-tenn evaluations or letters of warning that pertain to your answer). 

J. N.HEARN 
leporting Officer (PRINT I SIGN) 

J.H. RIEHM 
Crewmember 

NOTES: 1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page. 
3. The Crewmember is entitled to a copy of the completed & signed fonn. 4. When completed, a copy is to be sent to TSI Attn: Personnel Dept. 

TSI-V-PER.{)03 Rev. 9/12 

II 



II 
TOTE ~ERVICES, INC: 

SHIP'S OFFICER EVAL-.: TION I PERFO~=CE BE PORT 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be ~letcd by the Chief Engineer on all licensed Engineering Officers, whenever an officer is detached for any 
reason. 

Vessel: ss El Morro Date: December 18, 2012 

Nameoflndividual: Jeremie Rielun Rating: 3rd Mate 

Reporting Period- From: November 20, 2012 To: December 18, 2012 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation ...; 
Leadership - Ability to work with crew ...; 
Attention to Assigned Duties ...; 
Willingness to Asswne Responsibility ...; • ' Watchstanding Ability- At Sea ...; ~-. ;!r~;._~{~; ~···r ~\-~:~~-~\J(J' u .... TillJ[ o:-.····-·.• ·-··~ ·-
Watchstanding Ability- In Port ...; T . T .• I • 

Cargo Handling Ability (Deck Officer) ...; • lf'\' .G-\f~ ·:~ b~.: _ 
-- -~ -- · ...... ......... . 

Mechanical Ability (Engineering Officer) ...; 
Knowled_ge of Ship's Equipment/ Automaiton ...; 
Knowledge of !AS Policy & Procedures ...; 
Personal Conduct & Appearance ..; 

("Good" is to be used to describe an individual who is capable of performing his/her assi&~~ed duties under normal and routine circumstances aboard this particular vessel.) 

Remarks: 3/M Riehm takes great provide and professionalism in his conduct and duties onboard the SS El Morro 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her perfonnance? ---------------------- -

In what areas does the supervisor feel that improvement can I should be made? 3/M Riehm needs to up grade his liscense to 
2nd Mate. He is ready and capable and desivering to be promoted on this ship 

Have you discussed these areas with him/her? I&J Yes 0 No 

If ''No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? I have encourage 3/M Riehm to up grade his license. 

Do you recommend this individual for re-assignment to this vessel? I&J Yes 0 No 

If '1No", please specify reason(s). (Attach any mid-tenn evaluations or letters of warning that pertain to your answer). 

II 

Reporting Officer (PRINT I SIGN) 

Jeremie Riehm/ 
Crewmember 

P .... J.V~...,. 
Master* (P I SIGN) 

NOTES: 1. This document is intended for confidential office use only 
3. The Crewmemba is entitled to a copy of the completed & signed form. 

TSI-V-PER-003 Rev. 9/12 

(*Or person in charge of the vessel) 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to TSI Attn: Personnel Dept 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
SID.f'S OfFICER EV ALUA:[ION l fERFORMANCE REPORI 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, wha!.cve:r an officer is detached for any reason. 

Vessel: SS El Morro Date: August 7, 2012 
Name oflndividual: Jeremie Riehm Rating: 3rd Mate 

Reporting Period - From: J une 26, 2012 To: August 7, 2012 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed!NA 

Cooperation v' 
Leadership - Ability to work with crew v' 
Attention to Assigned Duties v' 
Willin~ess to Assume Responsibility v' 
Watchstanding Ability- At Sea v' 
Watchstanding Ability- In Port v' 
Cargo Handling Ability (Deck Officer) v' 
Mechanical Ability (Engineering Officer) v' 
Knowledge of Ship's Equipment/ Automaiton v' 
Knowledge of lAS Policy & Procedures v' 
Personal Conduct & Appearance v' 

("Good" is to be used to descn"be an individual who is capable of performing hislber assigned duties under nonnal and routine circwustances aboard this particular vessel.} 
Remarks: 3/Mate Riehm completes his duties in a professional manner. 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? 3rd Mate Riehm works well with the other crew members, stands 
a very good bridge watch as well as an attentive cargo watch. 

In what areas does the supervisor feel that improvement can I should be made? ~.·a e hec:t:.rved: 
-~. 

I 

-------------------------------------------------------------------------------------------------~---------------~R~•¥.·~:~v~ .. ·~ee3~,-~,i-~ Have you discussed these areas with him/her? ~ Yes d' ~o .. : . ~-
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? 3rd Mate Riehm is encourage to up grade his liscense. 

Do you recommend this individual for re-assignment to this vessel? ~ Yes D No 
If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

~eporting Officer (PRINT I SIGN) 

NOTES: 1. ·This document is intended for confidential office use only 
3. The Crewmember is entitled to a copy of the completed & signed form. 

IAS-V-PER-003 Rev. 8/09 

(*Or person in charge of the vessel) 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: Pe:sonncl Dept 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: Thls form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed Engineering Officers, whenever an officer is detached for any 
reason. 

Vessel: SS El Morro Date: October 21, 2011 

Name of Individual: Jeremie Riehm Rating: 3rd/Mate 

Reporting Period- From: September 16, 2011 To: October 21, 2011 

Check a box for Each Question 'F.Yl'.P.liP.nt Very Good Good Fair Poor Not Observed/NA 

Cooperl:luuu ...; 
Leader., ...... }I - Ability. to work with crew ...; 

' ' 
_btte~ to A~~ionP.d Duties ...; :_,::lie ~ 1;-!.t~iver.t .. _J.HJJ.J-!L- . 
WillinonP. ... ~ to All.,nmP. RP.snnnsibilitv y_ I 

w. -'- .1c '"Ability ~t Sea ...; . . · .. -: ·: i '~_:-··! :·~· r ~-w~Uill:ii4LLUlll!5 Ability . InJ>Qrt ...; 
Cargo Handlin~ Ab_illty (Declc_ Officer) ...; 
... ' Ability fEn • Officer) ...; 
Ki.v ... ._.-!5 .- of Ship's_ T> .J A ntnm ll itnn ...; 
Kno ·'· -1 . . ofiAS RQlicy &P· ;I, ...; 
!>ersonal Conduct & A ...; 

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal aod routine circumstances aboard this particular vessel.) 

Remarb:--------------------------~~~~----~------------~--------------------------
(lf additional space is required, use reverse side,) 

What positive qualities have you noted with his/her performance? 3/M Riehm cooperation was much improved this tour. 

As medical officer, he takes extra care when a crew members require medical attention from him. 

In what areas does the supervisor feel that improvement can I should be made? As the medical officer, extra care has to be taken 

with the quarterly inventories. 

Have you discussed these areas with him/her? ~ Yes D No 

If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help hlmlber improve? ------------------------------------

Do you recommend this individual for re-assignment to this vessel? ~ Yes D No 

If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

Reporting Officer (PRINT I SIGN) 

NOTES: 1. This document is intended for confidential office use only 

3. The Crewmember is entitled to a copy of the completed & signed form. 

IAS-V-PER-003 Rev. 8/09 

Peter J. 

2. Crewmember comments may be placed on the reverse of this page. 

4. When completed, a copy is to be sent to lAS Attn: Personnel Dept 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFJ.i'ICI£K EVAI UATION /PF.RifnRMJ\NCE REPORT 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached fur any reason. 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Offietn, whenever an officer is detached for any 
reason. 

Vessel: SS El Morro Date: June 3, 2011 

N am.e of Individual: J eremi e Riehm Rating: 3rd Mate 

Reporting Period - From: April 29, 2011 To: June 3, 2011 

Check a box for Each Question IP.Yl'.P.IIPnt Very Good Good Fair Poor Not Observed/NA 

0 ...; 
T .P.arlershin - Ability to work with crew ---::7 
A to A .... iunP.c{ Duties ...; 
Willin.ane.<;s tQ A"-~lmP, Res] .• . • tv ...; ne1 tt:t .:;1er- .:. - ·-·- l~t~l ~()I \\ :...=.;.:tw!: r•: 
Ul. - • - ~- T 

z ··- · vv ; Ability -At Sea 
Watch.<~tJinflino: Ability -In Port ;..; :;lj f~::· .. ~~! -Car.SQ_ Hllnfllino: Ability (Deck Officer) ;,; 
M .. r.hllnir.a 1 Ability_ fP.1 1g Officer) ...; 
K1 --• of Ship~~.... · 'A ntnmAitnn ...; 
K nnwlP.clP"P. ofiAS Policy & P ...; 
r .. rsonal r.nncluct & ...; 

("Good" is to be used to describe an individual who is capable ofperfonning his/her assigned duties under nonnal and routine circumstances aboard this particular ves.o;el.) 
R~arb: __________________________________________________________________________________________________ __ 

(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? ------------------------

In what areas does the supervisor feel that improvement can I should be made? 3/M Riehm needs to improve his attitude and social 
skills when dealing with "ALL OTIIER" crew members onboard. 

Have you discussed these areas with him/her? ~ Yes 0 No 

If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? -------------------------- -

Do you recommend this individual for re-assignment to this vessel? ~ Yes 0 No 
If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 
I 3/M Riehm to have a attituded "if' he returns to the 

.Reporting Officer (PRINT I SIGN) 

Jeremie Riehm/ 

Crewmember 

NOTES: 1. This document is intended for confidential office use only 
3. The Crewmember is entitled to a copy of the completed & signed fonn. 

IAS-V-PER-003 Rev. 8/09 

Peter J. 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a cOpy is to be sent to lAS Attn: Personnel Dept. 

'J 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SIDP'S OFFICER EV AI UATION I PERFORMANCE REPOR_I 

Licensed Deck Officers: This fonn is to be completed by the Master on all:· Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This fomt is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: SIS EL MORRO Date: 28April2011 

Name of Individual: Jerernie H · Riehm Rating: Third Mate 

Reporting Period - From: 25Mar2011 To: 29Apr2011 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation ...; 
Leadership - Ability to work with crew ...; 
Attention to Assigned Duties ...; 
Willin~ess to Assume Responsibility ...; 
W atchstanding Ability - At Sea ...; 
Watchstanding Ability- In Port ...; 
Cargo Handling Ability (Deck Officer) ...; 
Mechanical Ability (Engineering Officer) ...; 
Knowledge of Ship's Equipment/ Automaiton ...; 
Knowledge ofiAS Policy & Procedures ...; 
Personal Conduct & Appearance ...; 

("Good" is to be used to describe an individual who is capable ofperfonnin& his/her assigned duties under normal and routine circumstances aboard this particular vessel.) 
Remarks: Jeremie needs to upgrade his license to 2nd Mate. He is ready to move up. 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? 

In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? 0 Yes 0 No 
If "No", specify reasons why no discussion has taken place. 

Do you recommend this individual for re-assignment to this vessel? Yes 
If "No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

Jeremie Riehm 
;~eporting Officer (PRINT I SIGN) Crewmember 

NOTES; 1. 1bis document is intended for confidential office use only 
3. The Crewmember is entitled to a copy of the completed & signed form. 

IAS-V-PER-{)03 Rev. 8/09 

M. 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
I SHIP'S OFFICER EVALUATION I fEB.EORMANCE REPORT 

Licensed Deck Officer.~: This form is to be completed by 1he Master on aD: Liccoscd Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any msson. 

Licensed Engine Officers: This form is to be completed by the Chief Engine« on all licensed Engineering Officers, whenever an officer is detached for any 
reason. 

Vessel: SS El Morro Date: March 9, 2012 

Name oflndividual: Jeremie Riehm Rating: 3rd Mate 

Reporting Period -From: February 3, 2012 To: March 9, 2012 

Check a box for Each Question I"RYr.P.ltP.nt Very Good Good Fair Poor Not Observed/NA 

n ..; 
Leadership - Ability tQ_ work wi~l!'W ~ 
A 1 to All!!1~med Duties_ ..; "' t I\ I tJ 
Willi· ; to A!l!ilnme n. _ .. _.,tv :"!" D~i r-: r··t:·. ,:,.. ___ , -· ....+.J .nf-1""-= w.- _,_ ·Ability · At Sea ..; -TU. -" Ability - In Port ..; [~':"~ ,,,.;;· ..... ;..·:; 
Cargo Hsontilina Ability (Deck Officer) ..; 

·. ... , -. -• Ability' .... 6 Officer)_ ..; 
Ku .. ~i;.v of Ship's..., •lA ..; 
K1 -' .. • ofiAS Policy & ~ .. ·C£VI.i~LU'-'" ~ 
llerso_tt& r'nntinr.f; & A¥¥ ..; 

C'Good" is to be used to describe an individual who is capable ofpmonning bislher assigned duties under nonnal and routine circumstances aboard this particular vessel.) 

Remarks: Mr, Riehm works well with all onboard. Always willing to help anyone. 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? Mr. Riehm is attentive to his duties. 
Both Mr. Riehm attitude and job skills have improved greatly since when he first signed aboard the El Morro in June 2010. 
In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? ~ Yes 0 No 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? -------------------------

Do you recommend this individual for re~assignment to this vessel? ~ Yes 0 No 
If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

Peter J. 
teporting Officer (PRINT I SIGN) 

(*Or pe:son in charge of the vessel) 

NOTES: 1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the revene of this page. 
3. The Crewmembcr is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to lAS Attn.: PC'ZSODDel Dept 

IAS-V-PER-003 Rev. 8/09 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I fERFORMANCE REfORI 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any reason. 

Licensed Engine Officers; This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any 
reason. 

Vessel: SIS EL MORRO Date: 14Septernber2011 

Name of Individual: Jeremie H. Riehm Rating: Third Mate 

Reporting Period ~ From: 12August2011 To: 16Septernber 

Check a box for Each Question IRx~ellent Very Good Good Fair Poor Not Observed/NA 

r.. v' I I 
Leadership - Ability to work with crew v' U9~~ ~:~Vt::d 10Ull.ll -~~ 

I ' A . to A~:.c:iPned Duties ...; 
W""- to Ac:!i:nme R 

_ . ._.,. ...; R <'JVi ~'i!~)(f i~j:~ 
w- _._ -'inO' Ability At Sea ...; 
w ...... .~.~., ..... u.u.&6 Ability _!ll_Rort v' 
Cargo HantflinO' Ability (Deck Officer) v' 
MP"h"n;,.,.t Ability_ (En: :Officer) v' 
Knowledge of Ship's..., IP.nt/A v' 
'I'T . .. 1 ofiAS Policy & I' ..1. v' ·~~ 

n r.nnrtnr.t & A v' .~ ~·· 

("Good" is to be used to describe an individual who is capable of perfonning hislber assigned duties uoder nonnal and routine circumstances aboard this particular vessel.) 

Remarks: Jeremie has done excellant/very good on this vessel and will continue to do so and would on any lAS vessel. He's ready to upgrade. 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? 

In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? D Yes D No 

If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? - -------------------- -----

Do you recommend this individual for re-assignment to this vessel? I&J Yes D No 

If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

Reporting Officer (PRINT I SIGN) 

J eremie Riehm 

Crewmember 

NOTE'l: 1. This document is intended for confidential office use only 
3. The Crewmember is entitled to a copy of the completed & signed form. 

IAS-V-PER-003 Rev. 8/09 

SIGN) 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 

I 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SIDP'S OFFICER E_VALU ATION I PEIU'U.KMANCE .KEJ"UKT 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason, 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Ucensed Engineering Officers, whenever an officer is detached for any 
reason. 

Vessel: SS El Morro Date: January 14, 2011 

Name oflndividual: Jeremie Riehm Rating: 3rd Mate 

Reporting Period - From: December 7, 2010 To: January 14, 2011 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation v' 
Leadership - Ability to work with crew v' 
Attention to Assigned Duties v' 
Willingness to Assume Responsibility v' 
Watchstanding Ability - At Sea v' 
Watchstanding Ability- In Port v' 
Cargo Handling Ability (Deck Officer) v' 
Mechanical Ability (Engineering Officer)_ v' 
Knowledge of Ship's Equipment/ Automa1ton v' 
Knowledge ofiAS Policy & Procedures v' 
Personal Conduct & Appearance v' 

("Good" is to be used to describe an individual who is capable ofptrrforming his/her assigned duties under normal and routine circumstances aboard this particular vessel.} 

Remarks: 3/M Riehm showed improvement in his attention to his duties and his cooperation. 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? 3/M Riehm is put in a lot of time and effort working with the 
deck cadet, instructing/training him in the duites of a 3rd Mate. 

In what areas does the supervisor feel that improvement can I should be made? 3/M Riehm worked well with all persons aboard 
during his tour. 

Have you discussed these areas with him/her? ~ Yes 0 No 
If "No", specify reasons why no discussion has taken place. 

Do you recommend this individual for re-assignment to this vessel? ~ Yes 0 No 
If"No", please specify reason(s). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

Reporting Officer (PRINT I SIGN) 

NOTES: 1. This document is intended for confidential office use only Crewmember comments may be placed on the reverse of this page. 
3. The Crewmember is entitled to a copy of the completed & signed form. 4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 

IAS-V-PER-003 Rev. 8/09 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S O.lflfll ~~~:H EVA T .IT -\.TION I PEIU'ORMANCE REPORT 

Licensed Deck Officers: This fonn is to be completed by the Master on all: Ucensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. . 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: SIS EL MORRO Date: 04December2010 
Name oflndividual: Jeremie H. Riehm Rating: Third Mate 

Reporting Period - From: 02Nov2010 To: 07Dec2010 

Check a box for Each Question IF.xce11P.nt Very Good Good Fair Poor Not Observed!NA 

Covl-' ........ ~ -...; 
Leader.,lll_y · Alill!!Y_ to work with crew ...; 
A . to Aqllioned Duties ...; r~~' li;; ~~·;;,· r:::: . ~-n :1o. Willi!Jpness to A !I !In me R e!lnnTJ.sibilitv ...; 

-"' wa~,.J.,, ..1. Ability At Sea ...; ~!;!] f.;:f.·•unri B·~ 
Wc. • .:.1i<>~\!iu!i Ability In Port ...; 
Cargo p .. ntilina Ability (Deck Officer) ...; 
Mechanical Abili!Y_ (En Officer) ...; 
K nnwlt>.due of Ship's &, 1ent/ A ...; 
Knowledge of lAS Policy & c 1 u.-wu.~ ~., ...; 
Personal ronduct & A ...; 

("Good" is to be used to describe an individual who is capable of perfonning his/her assigned duties under nonnal and routine circumstances aboard this particular vessel.) 
Remarks: As Third Mate on this vessel Jeremy is doing very well. It is time for him to upgrade his license. 

(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? -----------------------

In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? 0 Yes D No 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? --------------------------

Do you recommend this individual for re-assignment to this vessel? 18] Yes D No 
If "No", please specify reason(s ). (Attach any mid-term evaluations or letters of warning that pertain to your answer). 

teporting Officer (PRINT I SIGN) 

Jeremie Riehm 

Crewmember 

NOTES: I. This document is intended for confidential office use only 

M. 
I SIGN) 

3. The Crewmember is entitled to a copy of the completed & signed fonn. 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent tn lAS Attn: Personnel Dept. 

IAS-V-PER-003 Rev. 8/09 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SRTP'S OFFICER EVAl,UATION I PER~nHM 4.NCE RF.POR'T 

Licensed Deck Officers: This form is to be compicted by the Master on all: LicellSed Deck Officers, the Radio Officer (as applicable) aad Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: S/S EL MORRO Date: 11Jul2010 
Name of Individual: Jeremy H. Riehm Rating: Third Mate 

Reporting Period - From: 15Jun10 To: 13Junl0 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation ...; 
Leadership - AbiJ!ty to work with crew ...; 
Attention to Assigned Duties ...; \ \\ Willingness to Assume Responsibility ...; fJefi ff~'eW~~ .. ~l cr::1. u.--_ --- ··--·~ -· .. ·- I 
Watchstanding Ability- At Sea ...; 

'"' {"\ • W atchstanding Ability - In Port ...; R GV ~woo-ny . f.- · 
Cargo Handling Ability (Deck Officer) ...; 
Mechanical Ability (Engineering Officer) ...; 
Knowledg_e of Ship's Equipment/ Automaiton ...; 
Knowledge of !AS Policy & Procedures ...; 
Personal Conduct & Appearance ...; 

("Good" is to be used to descn'be an individual who is capable ofperfonning his/her assigned duties under nonnal and routine circumstances aboard this particular vessel.) 

Remarb: This is Jeremy's 1st hitch on the EL Morro and thus far all is positive . 
(If additional space is required, use reverse side.) What positive qualities have you noted with his/her pcrfonnance? 

In what areas does the supervisor feel that improvement can I should be made? 

Have you discussed these areas with him/her? 
If "No", specify reasons why no discussion has taken place. 

0 Yes 

What measures have you taken to help him/her improve? 

In your opinion, is this individual physically fit to perfonn the duties of current position? 0 Yes If "No", please specifY your impression as to limitations. 

In your opinion, is this individual physically fit to perfonn the duties of higher positions? 0 Yes If "No", please specify your impression as to limitations. 

Do you recommend this individual for re-assignment to this vessel? ~ yes If"No", please specifY reason(s): 

Reporting Officer (PRINT I SIGN) Crewmember 

0No 

NOTES: 1. This document is intended for confidential office use only 
3. The Crewmember is entitled to a copy of the completed & signed form. 

2. Crewrnember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: P~l Dept. 

IAS-V-PER-003 Rev. 4/06 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SWP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is dc:tached for any reason. 

Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: SS El Morro Date: August 24, 2010 
Name oflndividual: Jeremie Riehm Rating: 3rd Mate 

Reporting Period~ From: July 13, 2010 To: August 24, 2010 

Check a box for Each Question Fair Poor Not Observed/NA 

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.) 
Remarks: 3/Mate Riehm just finished his 1st tour on the El Morro, he has been on the sister ship for one tour also. 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his/her performance? 3/M Riehm attitude has improved his last week onboard. 

In what areas does the supervisor feel that improvement can I should be made? 3/M Riehm has to put more effort and attention into 
his 3/Mate responsibilities. 

Have you discussed these areas with him/her? ~ Yes D No 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? --------------------------

Do you recommend this individual for re~assignment to this vessel? D Yes 0 No 
If "No", please specify reason(s). (Attach any mid~tenn evaluations or letters of warning that pertain to your answer). 

IfiAS returns 3/M Riehm to the SS El Morro, I expect an improvement in his 3/Mate duties, his attitude, and his cooperation. 

1:porting Officer (PRINT I SIGN) Master* c•or person in charge of the vessel) 

NOTES: 1. This document is intended for confidential office use only Crewmernber comments may be placed on the reverse of this page. 3. The Crewmembec is entitled to a copy of the completed & signed fonn. 4. When completed, a copy is to be sent to lAS At1n: Personnel Dept. 

JAS-V-PER-003 Rev. 8/09 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OEFICER EV ALUAIION I fERFORMANCE REPORT 

Licensed Deck Officers: This form is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward 
whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any 
reason. 

Vessel: SS EL FARO Date: 5/28/09 

Name of Individual: JEREMIE H · RIEHM Rating: 3RD MATE 

Reporting Period - From: 4/30/09 To: 5/28/09 

Check a box for Each Question Excellent Very Good Good Fair Poor Not Observed/NA 

Cooperation ..; 
Leadership - Ability to work with crew ..; 
Attention to Assigned Duties ..; 
Willingness to Assmne Responsibility ..; 
Watchstanding Ability- At Sea ..; 
Watchstanding Ability- In Port ..; 
Cargo Handling Ability (Deck Officer) ...; 
Mechanical Ability (Engineering Officer) 
Knowledge of Ship's Equipment/ Automaiton ..; 
Knowledge of lAS Policy & Procedures ...; 
Personal Conduct & Appearance ..; 

("Good" is to be used to descn'be an individual who is capable of performing his/her assigned duties UDder normal and routine circumstances aboard this particular vessel.) 

Remarks: THIS WAS 3RD MATE RIEHM FIRST TRIP ONBOARD THE SS EL FARO 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his/her performance? 
GOOD SPIRIT AND READY TO HELP WHEN NEEDED 

In what areas does the supervisor feel that improvement can I should be made? 
NONE 

Have you discussed these areas with him/her? 
If"No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? 

0 Yes 

In your opinio~ is this individual physically fit to pcrfonn the duties of current position? I&] Yes 
If"No", please specify your impression as to limitations. 0No 

In your opinion, is this individual physically fit to perform the duties of higher positions? I8J Yes 
If "No", please specify your impression as to limitations. 

0No 

Do you recommend this individual for re-assignment to yes 
If''No", please specify reason(s): No 

Reporting Officer (PRINT I SIGN) 

NOTES: 1. This document is intended for confidential office 
3. The Crewmember is entitled to a copy of the completed & signed fonn. 

IAS-V-PER-003 Rev. 4/06 

/SIGN) 
(•Or person in charge of the vessel) 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 

Date heoe~voe:._ ..... w.l~\a.L ~~- -~·., ·-· 
- • •• ..i ..._, ... "'" -(I f)o.~--

I 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
Sffif'S OFEICER EVALUATION L lERFORMANCE REfORI 

Licensed Deck Officers: This fonn is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: SS Westward Date: 26 October 2008 

Name of Individual: Jeremie Riehm Rating: Third Mate 

Reporting Period - From: 15 August 2008 To: 26 October 2008 

.J a box for Each Question ' Excellent Very Good Good Fair Poor Not Observed/NA 
Cooperation X 
Leadership - Ability to work with crew X 
Attention to Assigned Duties X 
Willingness to Assume Responsibility X 
Watchstanding Ability- At Sea X 
Watchstanding Ability- In Port X 
Cargo Handling Ability (Deck Officer) X 
Mechanical Ability (Engineering Officer) X 
Knowledge of Ship's Equipment I Automation X 

--Knowledge of lAS Policy & Procedures X 
Personal Conduct & Appearance X 

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.) 

Remarks: Tempo/demands of Westward Venture on the PG run is very different from the job routines of Riehm's previous long term assignment. 
(If additional space is required, use reverse side.) What positive qualities have you noted with his/her performance? 

Values an integrity around the 'proper' completion of his responsibilities as he understands them. · 
In what areas does the supervisor feel that improvement can I should be made? 
Gauge his job satisfaction to what he brings up to high standards versus feeling taken advantage by the perception that he has done more than others. 

Have you discussed these areas with him/her? ~ Yes 0 No If"No", specify reasons why no discussion has taken place. 
Attention to the number of hours worked weekly in contrast with the 12hr/day contract and the impact that consistent maintnece from all makes. 

What measures have you taken to help him/her improve? 
Brought to his attention my appreciation and respect for the professionalism/experience he shows on some tasks while also discussing the above. 

In your opinion, is this individual physically fit to perfonn the duties of current position? ~ Yes 0 No If"No", please specify your impression as to limitations. 
Riehm occaisionally indulges in grumpiness that can play out as resistance to being directed to task. He alone can decide what sort of shipmate he can be. 

In your opinion, is this individual physically fit to perform the duties of higher positions? I&J Yes 0 No If "No", please specify your impression as to limitations. 
With reservation. Technically capable of stepping up to next job but impact of personal mood and conduct on operations. 
-- --"))7> you ~ecommend this individual for re-assignment to this vessel? 
If "No", please specify reason(s): 

Earl Jeremie Riehm 

Crewmember 

Yes No 

I SIGN) 
(*Or person in charge of the vessel) 

NOTES: 1. This document is intended for confidential office use only 2. Crewmember comments may be placed on the reverse of this page. 3. The Crewmember is entitled to a copy of the completed & signed 4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 

IAS-V-PER-003 Rev. 4/06 
Oate Re-ceiveci: ·11-La-a&.~-·---·-- . 

I 



-
INTEROCEAN AMERICAN SHIPPING CORPORATION 

SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: This form is to be completed by the Master on all: licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed Engineering Officers whenever an officer is detached for any reason. 

Vessel: SS WESTWARD VENTURE Date: 9-01-08 
Name of Individual: Jeremie Riehm Rating: 3/M 

Reporting Period - From: 8-15-08 To: 9-01-08 

.1!515 1:51:51:5.15 a box for each question ExceUent Very Good Good Fair Poor Not 
Observed 

Cooperation .IS y 
Leadership - Ability to work with crew y 
Attention to Assigned Duties y 
Willingness to Assume Responsibility y 
Watcbstanding AbiJity - At Sea y 
Watcbstanding Ability- In Port y' 
Cargo Handling Ability (Deck Officer) y 
Mechanical Ability (Engineering Officer) y 
Knowledge of Ship's Equipment I Automation y 
Knowledge of IUM Policy & Procedures y 
Personal Conduct & Appearance y 
("Good" is to be used to describe an individu~l who is capble of performing his I her assigned duties under normal and routine circumstances aboard) 

Remarks I have only had two weeks to evaluate Mr. Riehm this reporting period. His marks as good reflect this short term evaluation. 
(If additional space is required, use reverse side.) 

What positive qualities have you noted with his I her perfomance? Mr. Riehm will accomplish tasks assigned and do it right. 
He has a good disposition for wanting to do the job right the first time and is thorough. C/M stated he has shown improvement from last tour onboard. 
In what areas does the supervisor feel that improvement can I should be made? I'm not sure of Mr. Riehms weak areas due to this 
short reporting period. We have only had one cargo op and one day at sea with any traffic. 
Have you discussed these areas with him I her? 
If "No", specify reasons why no discussion has taken place. 
due to a short reporting period. 

What measures have you taken to help him I her improve? 

assigned. 

0YEs 
At the time of his signing this evaluation I explained my comments were 

Through my Standing Orders and general discussions on specific tasks 

In your opinion, is tbis individual physically fit to perform tbe duties of current position? 0 YES 
If "No" Please specify your impression as to limitations. 

In your opinion, is this individual physically fit to perform tbe duties of higher positions? 0 YES 0 NO 
If "No" Please specify your impression as to limitations. Mr. Riehm I'm sure if he desired, could perform the rating of a higher position 
He seems content as 3/M and has not 

Do you recommend this individual for re-assignment to 

If "No", please specify reasons: 

NOTES: I. This document is intended for confidential office use 
3. The Crewmember is entitled to a copy of the oompleted & signed form. 

IAS-V-PER-003 Rev. 4/06 

NO 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS attn: Personnel Dept. 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

IAs-V-PER-003 Rev. S/05 

Licensed Deck Officers: This form is to be completed by the Master on all licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever tha t individual is detached for any reason . Reports on each Licensed Deck Officers, Radio Officer and Steward are to be made whenever the Master Detached for any reason . 

Licensed Engine Officers : This form is to be complete d by the Chief Engineer on all licensed engineering offi cers whene~ cr an officer is detached for any reason. Reports on all licensed engineering offi cers are to be made whenever the Chief Engineer is detached for any r eason. 

Vessel: ss WESTWARD VENTURE Date: 6 June 2008 
Name of Individual: Jeremie Riehm Rating: 3M 

Reporting Period - From: 27 March 2008 To: 6 June2008 

..l'S 1!5 65 ,1$ 1!5..1!5 a box for each question ,IS Excellent Very Good Good Fair Poor Not 
Observed 

Cooperation v' 
Leadership - Ability to work with crew v' 
Attention to Assigned Duties ~ 
Willingness to Assume Responsibility v' 
Watchstanding Ability- At Sea ~ 
Watchstanding Ability- In Port ~ 
Cargo Handling Ability (Deck Officer) ~ 
Mechanical Ability (Engineering Officer) 

Knowledge of Ship's Equipment I Automation ~ 
Knowledge ofiUM Policy & Procedures v' 
Personal Conduct & Appearance ~ 
( "Good" 1s to be used to descnbc an md1v1dua l who IS capble of perfornung h1 s I her ass1gne d dut1cs under normal and routme C!Tcumstances a board ) 

Have you discussed these areas with him I her? ~ YES 0 NO ~ :::., 
If "No", specify reasons why no discussion has taken place. ______________________ 4~ir--~iD~-

-o 
f i) ...,. 

What measures have you taken to help him I her improve? _D_i.:....sc_u_s_si...:...on_if_an...--d_w_h_e.:..:n.:....a....!p'-'!p:....r....!op~n..::.:·a.:....te..:__ ________ --'!<»~-·--·:;~;__ 
tU n a:: 

Do you r1ommend this individual for re-assignment to this vessel? ~YES 
If "No" specify reasons: --------------------------------------------------------------

&d lJ)ne_y 
Officer (PRINT/SIGN) Crewmember (PRINT/SIGN) 

document is intended for confidential office use only. 
2.l,Crewn:tem,ber comments may be placed on the reverse of this page. 
3. Crewrnember is entitled to a copy of the completed & signed fonn. 
4. When completed, a copy is to be sent to lAS attn: Personnel Dept 

(*Or person in charge of the vessel) 



I INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OEEICER EVALUATION l fERFORMANCE REfORI 

Licensed Deck Officers: This fonn is to be completed by the Master on all: Licensed Deck Officers, the Radio Officer (as applicable) and Steward whenever that individual is detached for any reason. 
Licensed Engine Officers: This fonn is to be completed by the Chief Engineer on all Licensed Engineering Officers, whenever an officer is detached for any reason. 

Vessel: SS Peteresburg Date: 12/15/07 

Name of Individual: Jeremie Riehm Rating: Third Mate 

Reporting Period - From: 9124107 To: 12/15/07 

,J a box for Each Question ' Excellent Very Good Good Fair Poor Not Observed!NA 
Cooperation X 
Leadership ~ Ability to work with crew X 
Atteation to Assigned Duties X 
Willingness to Assume Responsibility X 
Watchstanding Ability~ At Sea X 
W atchstanding Ability - In Port X 
Cargo Handling Ability (Deck Officer) X 
Mechanical Ability (Engineering Officer) 
Knowledge of Ship's Equipment I Automation 
Knowledge of lAS Policy & Procedures X 
Personal Conduct & Appearance X 

("Good" is to be used to describe an individual who is capable of performing his/her assigned duties under normal and routine circumstances aboard this particular vessel.) 

Remarks: 

(If additional space is required, use reverse side.) What positive qualities have you noted with his/her performance? 
Jeremie has improved in all abilities in the short time I have sailed aboard the Petersburg. 

In what areas does the supervisor feel that improvement can I should be made? 
Consider upgrading his license. 

Have you discussed these areas with himlhei1 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to help him/her improve? 
Discussed lessons learned based on own past experiences. 

In your opinion, is this individual physically fit to perfonn the duties of current position? If "No", please specify your impression as to limitations. 

In your opinion, is this individual physically fit to perform the duties of higher positions? If "No", please specify your impression as to limitations. 
Limited by qualifications at this time. Can not presently sail in higher capacity. 

Do you recommend this individual for re-assignment to this vessel? 
If"No", please specify reason{s): 

William Bartlett 

Reporting Officer (PRINT I SIGN) 

f&] Yes 

DYes 

Yes 

~No 

0No 

(PRINT I SIGN) 
(•Or person in charge of the vessel) 

NOTES: 1. This document is intended for confidential office use only 
3. The Crewmember is entitled to a copy of the completed & signed form. 

IAS-V~PER-003 Rev. 4/06 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS Attn: Personnel Dept. 

I 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers : This form is to be completed by the Master on all : licensed Deck Off icers , the Rad io Offi cer (as 
applicable) and Steward whenever that individual i s detached for any reason. 

Licensed Eng ine Offi cers : This form is to be completed by the Ch ief Engineer on all li censed Engineering Officers whene ver an 
officer is detached for any reason. 

f Vessel: -sr~ ""~· j~G Date: ~L.L7 
.; Name of Individual: .:er~-. L/. Rating: 

, 
~ 

;I 

Reporting Period - From: ~.b-~7 To: ..,.~ .... L7 ri 

' ,_LNOt 6515 65.85 .85.1!5 a box for each question Excellent jVeryGood Good Fair Poor ru ........... ...-u 

Cooperation A!5 .,;-· 

- Ability to work with crew 
,.,._... 

~- to&., -~ ~Duties / 
Willingness to Assume Responsibility / 
. " 11flna Ability - At Sea / ( 
,,. 

·- Watchstanding Ability- In Port / I 

Cargo Handling Ability_(D~ Officer) / ' 
L 

Mechanical Ability (Engineering Officer) ,_,../ 
i ' ,. 

/ ~- .: Knowledge of Ship's Equipment I Automation 
L ' 

Knowledge of IUM Policy & Procedures / 
Personal Conduct & Appearance _/ 
( "Good" is to be used to describe an individual who is capble of p erfo rming his I ber assigned duties under norm al and routine c ircumstances aboard) 

Remarks~?~ 4H?dt-~ ...J6.: ~~/...!" dc:p?~-;;r:?' /4"~ 
~ /'7"~ ~ (If additional~ce is require d, use reverse side.) ) 

Wbat positive qualities have you noted with his I her perfomance~..S ,r:= ,41?.-dZ ~ ~,/10 .,£ ~ 
4/~. ~~~!:~ ~,t.W?"VA/~ ~.&-~(/§~-"~.#/~;) 

In what areas does the supervisor feel that improvement can I should be made?/A"" ~/.J' ?~~~ ~ 

Have you discussed these areas with him I her? DYEs 
If "No", specify reasons why no discussion bas taken place. 

What measures have you taken to help him I her improve? 

In your opinion, is tbis individual physica11y fit to perform the duties of current position? ~S 
If "No" Please specify your impression as to limitations. 

In your opinion, is tbls individual physically fit to perform the duties of higher positions? 

If "No" Pleue specify your impression as to limitations. 

Do you recommend this individual for re-assignment to tbis vessel? 

If "No", please specify reasons: 

(PRINT/SIGN) 

YES 0No 

0No 

(*Or person in charge of the vessel) 
NOTES: I. This document is intended for confidential office use 

3. The Crewmember is entitled to a copy of the completed & signed form. 
2. Crcwmembcr comments may be placed on the reverse of this page. 
4 . When completed, a copy is to be sent to lAS attn: Personnel Dept. 

IAS·V·PER-003 Rev. 4/06 



INTEROCEAN AMERICAN SHIPPING CORPORATION 
SHIP'S OFFICER EVALUATION I PERFORMANCE REPORT 

Licensed Deck Officers: This form is to be completed by the Master on all: licensed Deck Officers, the Radio Officer (as 
applicable) and Steward whenever that individual is detached for any reason. 

Licensed Engine Officers: This form is to be completed by the Chief Engineer on all licensed Engineering Officers whenever an 
officer is detached for any reason. 

Vessel: SS PETERSBURG Date: 4/2/07 
Name oflndividnal: Jeremie Riehm Rating: Third Mate 

Reporting Period - From: 1/4/07 To: 4/2/07 

AS .ItS J!5 .15 .I!S.I!S a box for each question .Excellent Very Good Good Fair Poor Not 
Observed 

Cooperation AS "' Leadership - Ability to work with crew "' Attention to Assigned Duties "' Willingness to Assume Responsibility J "' Watchstanding Ability· At Sea ~~~e ~ 
Watcbstanding Ability· In Port "' Cargo Handling Ability (Deck Officer) 

"' Mechanical Ability (Engineering Officer) 

Knowledge of Ship's Equipment I Automation "' Knowledge of IUM PoUcy & Procedures "' Personal Conduct & Appearance "' ("Good" is to be used to describe an individual who is capble of performing his I her assigned duties under normal and routine circumstances aboard) 
Remarks 

(If additional space is required, use reverse side.) 
What positive qualities have you noted with his I her perfomance? Jeremie has done a good job with respect to his assigned duties as 
designated "CBRD Officer". 

In what areas does the supervisor feel that improvement can I should be made? To combat complacency created by a vessel which 
is in port for extended periods of time and to use this time to continuously learn and refresh company directives, policies, and procedures. 
Have you discussed these areas with him I her? ~ YES 0 NO 
If "No", specify reasons why no discussion has taken place. 

What measures have you taken to hdp him I her improve? Encouraged him to call the Master if ever in doubt with regard to decision 
making. Encouraged him to raise his license to Second Mate. 

In your opinion, is tbls individual physically fit to perform the duties of cnrrent position? ~ YES 
If "No" Please specify your impression as to limitations. 

In your opinion, is this individual physically fit to perform the duties of higher positions? ~ YES 0 NO 
If "No" Please specify your impression as to limitations. Note; Presently only posesses a 3/M license so not applicable at this time. 

Do you recommend this individual for ~assignment to 

If "No", please specify reasons: 

NOTES: 1. This document is intended for confidential office use 
3. The Crewrnember is entitled to a copy of the co~leted 

IAS-V-PER-003 Rev. 4/06 

~YES 

(PRINT/SIGN) 
(*Or person in charge of the vessel) 

2. Crewmember comments may be placed on the reverse of this page. 
4. When completed, a copy is to be sent to lAS attn: Personnel Dept. 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT 

Ll cea .. d D~e1•• orucua: 

ss I MV I TV 

rndividual 
Period-From. 

Date 

Rating 
To : 

i s 

./ a box tor each question 'lit Excellent Very Good Good Fair Poor Not 
Obaer;ved 

(•Good• i• to be u•ed to c!e•cribe an individual who i • capable of performing his/her •••igned dutie• under ~~1 and routine circuaatance• aboard thi• particular ve•••l.) 

~ ,...?~ ~CCYY/1"~£> ~ ~__...e#Y ~..d6 
(If additional space 1• required, use rever•• •ide.) 

What positive qualitiea bave you noted with hie/he r perforaance? 

In wha t area• d o es the auperv i aor feel that improvement can/ahould be made? 

Have you d iacu s eed theae area• wi t h him/her? Ci r c le On e• 

I f "No", s pecify r e asona why n o discuaaio n has taken plac e . 

What me asures hav e y ou t a k en t o help him/ her impr-ove? 

Do you r • comman d thi a i ndivid ual for r • -•••i~nt t o t h i a vaaaal7 Ci r cla Ona 

If • No, • p lease spec i fy rea s o ns : 

r ( PRINT/S IGN} 
1 . This doc~men t is int ended for confi e n t ial o ff ice u s e o nly. 
~ · Cre~~ember comme n t s may be pla c e d on the reve rse of this page. ) The Crewme~ber i s en ti t~ed :o a copy of the comp l et ed' sign ed fo~m . 

W:-.en co:npl eted . a copy 's c o be Sl!!nt ~" lvM attn : Personel De pt . 

YES NO 

NO 

t e r * (P~SIGN ) 

(•or~~~ 
o f the vessel! 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP' S OFFICE~. EVALUATION/PERFORMANCE REPORT 

on 
any na•on. ltaporu on each l.icen .. cl Deck 

Cor any rea•Oil. 

n.b Po.r::111 ia to 1>41 conopleted by the Cl>ief llft9ine•r on all licenaed en!Ji.neerin!J otri c•r• wbene"-r an ot ri cer ia d•tached for any rea•on. :Report• on all liC"enaed engineering oUieer• are to be Nde whenever the Chiet' 

ss / MV / TV 

Name of Individual 
Period-From 

is 

tf a box for eac h question " Excellent Very Good 

Date 

Rating 
To: 

Good Fair Poor Not 
Observed 

(•Good• is to be used to describe an individual who i s capable of performing his/her assigned duties under normal and routine circumatances aboard this particular vessel . ) 

Remarks 

(It additional apace is required, use reverse aide . ) 

What positive qualities have you noted with his/her performance? 

In what areas does the supervisor feel that improvemen t can/should be made? 

Have you discussed these areas with him/her? Circle One+ 

If •No", spec ify reasons why no diacuaaion has taken plAce . 

What measures have you taken to help him/her impr~ve? 

Do you recommend thia individual for re - aaaignmant to this veaaal? Circle One 

I f •No,• please specify reasone: 

( PRINT/S IGN) 
1. doc~ment is inte nded i al o ff ice use o nly. 
.~ · Crewmember comment s may b e placed on the reverse of this page. 
) . The Crewmember i s entit led "o a copy o f the comp leted & signed form . • . Whe n co~pl e t ed. a c o py is t o be sent to IUM attn: Personel Dept 

YB:S NO 

NO 

ter* (P7~IGN ) 
[./'/~ 

( • Or person i n c harge 
o f cche v essel ) 



INTEROCEAN UGLAND MANAGEMENT CORPORATION ·SHIP'S OFFICE~. EVALUATION/PERFORMANCE REPORT 

...,. naaoa. J.apona on. eaell Llc:ana-.1 Ded< Officer, tor any ..... on. 

COIIIIlt,~lld by tba Cllief ln91neer on all Ucene..S eft91,..ering otticero whenever •n oftlcer i a on aU licenaecl e119in'eering otf1cera are to be oude wheaever the Clliet 

SS f MV I TV 

Name of Individual 
Period-From 

lxcellePt 

Data 

Rating 
To: 

Goocl Pair Poor 

(•Good• 1• to be used to de•e~ibe an individual who 1• capable of perforaing hie/he~ ae•igqed duties under nor.al and routine ei~cua.taneee aboard th18 par~~~)~1 ve•eel.) 

(kgo,\J6 R.JfiJM WAS DoNS A Go012 JoB. f \ 

. l JJ What podUve quditie• have you notecS with hb/hn perfonaance? ~~. flei;JMS A1TeJ110 
To D6TAIL ll1S IMP£(J\J61). ~ J.s N2BMAt&l V6/H 1NOiPV61/IJJ fbHRlfllAit; AS5161@ T.M)K~ • 
In vhat areas does the supervisor feel that improve .. nt ean/ebould .be aade? 

Have you discussed the•• areas with him/her? C1rele On-
; If •no•, specify reasons why no discussion has taken place . 

.. . . - ! -
L 

What measures have you ta·ken to help him/her iJIIprove? 

~ 

Do you recoam.Dd thia iod~idual for re·&aai ;naeot t o this vessel? Circle GD• .. 
If "No, • please specify reasons: 

Reporting Off. (PRINT/SIGN) 
NOTES : l. This doc~ment is intended f o r con 2 . Crewmember comments may be placed ). The Crewmember is ent i tled to a copy o 4 . Whe n co mp leted . a co py i s t o ~e s ent to 

reverse of th i s page. 
completed ' signed form. 

UM a t t n: Persone l De pt. 

,NO 



IN'I'EROCEAN UGLAND MANAGEMENT CORPORATION ·SHIP'S OFFICER:. EVALUATION/PERFORMANCE REPORT 
wll•-r· tJiat 

any naaon. R.porta on. ucll 
to ~ NCI• vlllln.wr t.lle IC&at.er Deuchecl for any naaon. 

Thia rora ia to be c~let.ed by tile Chief lngineer on all 11cenae4 engineerlnf offi cer• vlleaever an officer •• 

deteclled f or any r••-· Repon:a on all Ucenaed eft9inllering officer. Are to be ~~~&de vllenever tile Chief ss /- MV I TV 
Name of Individual 

Period-From 

ia 

- ./ a box for each question '- Exc:elleat Very Good 

Date 
Rating 

To: 

Good Pair Poor 

(•Good• ie to be ueed to deecribe an iadividual who ie capable of perfo~ag bia/her 
aaaigaed duties uader aormal aad routine circua.tancee &board tbi• par~F¥~&r, veaaal . ) ~ Reaark• MooJ f{tlff; :TJP.{. MR Rt@M S«M.$ c;utt .S&JlS£2«-'ltl> a:; At.J ~ 1&I~ 11

1MTtSf ANI> NO . MOg[.. 

What poait~ve qualitie• have you noted with hia/her performance? 

In what are•• does the auperviaor feel that improv ... nt can/ahould, be .. de? ~R. Rit9J~ ~ :2() .4uQJI) Sl,461tfPitMI JM2 I'AY CtOStSR JTTeNf/dJIIo tJI.;!ll/f .&o01Jt ()6TAJJL.S , Have you diac:uaaed the•• area• with him/her? Circle One• ~ NO If "No•, specify reaaon• why no diacuaaion baa taken place . 

what meaauns have you ta-ken to help him/her improve? NA\1€ SCJ6(;6ST~/) . H~ t.xf>..AW }.iS PAa85$i01JAL ouztoot 11V kKf.ft:IMi ()).) OJl8 SNJ8S- Ar ~sz 011 A ""AAtrMH &~1~. 

Reporting Off . (PRINT / SIGN) 
NOTES : 1 . This doc~ment i• i ntended for con 2 . crewmember comment s may be placed on 3 . The c rewmember i s e nt it l ed to a copy o f 4 . When c ompl eted, a c opy is t o ?e s ent to 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT 

IUN-V-PBR-003 Rev, 4/99 
Lic.mae4 Peck O!ficar• • Tbh fom il to be c....,lot e4 by t he Maater on dl , li.cenaed Deck Officers , 'nle Radio Officer lila applicable ) and Steward whenever that individual ie detached for any reaeon. llaporu on each Li cenaed Deck Officer, Radio Officer and Steward are to be made whenever the Matter DetacMcl for any r euon. 

L1ceaoe4 1D9illa Ofric•r•• 'nib Pom ie to bo Con'!Pleted by the Chie f ll'nginaar on all lice noed enginee ring ofticers whenever an office r is detached for any reaaon. lleport.a on all liean•ed e.nginee~ing officer• are to be Nde vhenevar tl\e Chief Bngineer ie dat.achW_ for any raa•on.. 

ss I MV I TV '16,7;_.4 ~~--~ ·•, Date 
Name of Individual ~- -~~v Rating :Jim Reporting Period-Prom To: 

./ bQ;!S; fg[ Cil!;:b g],ICI t1 QO. "" Excellent Vary Good Good Pair Poor Not A 
Obaerved 

Cooperation .,/ 

Leadership & Ability to work with crew / 

Attention to Assigned Duties ./ 

Willingness to Assume Responsibility ./ 
Watchstanding Ability - At Sea / 
watchstanding Ability - In Port / 
cargo Handling Ability [Deck Officer) / 
Mechanical Ability (Engineering Officer) 
Knowledge of Ship's Equipment/Automation / 
Knowledge of IUM Policy & Procedures / 
p,.rsonal conduct & ADPearan~• / 

(•Good• ia to be uaed to deacribe an individual who 1• capable of perforaing hia/ber aaaigned dutiea under normal and routine circu..tancaa aboard thia particular 

(Xf additiDDal apace 1• required, uae reverae aide.) 

What poa1tive qualitiea have you noted with hia/her perfo~ce? 

In what araaa doea the auperviaor feel that iaprov ... nt can/abould be aade? 

Circle Oa.e~ YBS NO 
Xf •wo•, apecify reaaona why no diacuaaioa baa taken place. 

What .. uurea have you take to help Ilia/her ~rem? 

l)o you rec_.s tlU.a ia.Uviclual for n-aaaisr-t t.o tiU.a ,. ••• u Circle aa. 1 NO 
If •No,• pleaae apacity reaaona1 

Master* {JltiNTISIGN) 
v: /~./o-<__ 

( • Or person in char ge 
the ) 

wor.s: 1 . Thia document ia intended for office use only . 2 . crewmember comment• may be placed on the reverae of this page . 
;.J&t(Q !fi -:- ~f;~;:f~~? 



INTEROCEAN UGLAND MANAGEMENT CORPORATION SHIP •s OFFICER EVALUATION/PERFORMANCE REPORT IUM-V-PBR-003 Rev . t/99 
~ie.aaed Dee& Offic.r•• Thh fora 1e to be eooq>lated by tile Maner em all lieenaecl Dee& Otticen , The l&clio Office r I &a applicable I a nd ~teward 

"benever that individWil h detaclled ! or any reaaon. Repor t a on eacll loicenaed Declt Officer, ll&dio Of fice r and Stewar d 
to be ude wh..,.ver the Me8ter Detached !or any reaaon. 

~ieenaed JIIIA(JiAe Officer& • Thia rorw. i a t o be co.pleted by the Chie! lngineer em a l l l i een aed engineering officer• vllenever an officer ; 
detached !or 111Y reaaon . Report& Oft all l1eenaed en;i neeri n!l otficera a re to be N de whenever t he Chid Engi 
1a datac hecl !or any reaaou. (jj}l MV /TV ""':7 

Date p .... I-6VQ. Z-
1 f""/'":.t::7?.<~//0 f':_ Name of Individual ~fl..e:.tr!. i.E:. tJ.. ~; #~43, Rating F~ ~ - _. --.1'- " 

Reporting Period-From y/3o~6~ To: /~~8-/c~ 
~ 1 bg:~~; fg;z;: ncb 'll.lt:ltiaa .... Bxcellent: Very Good Qood J'air Poor Not 

Ob•erv• 
c ooperation f./ 
Leadership r. Ability to work with crew 

//' Attention t o/Assigned Outiea / Willingneas to Assume Responail:>ility I/" 
wa tchatanding Ability - At sea 
Watchstanding Ability - In Port ./ 
c argo Handling Ability (Deck Officer) 

/ Mechanical Ability (Engineering Officer) 

/ Knowledge of Ship's BquipGent/Automation / 
Knowledge of IUM Policy ~ Procedures / 

/ p ·~·"'"'" 1 Conduct & AD»earance_ t/ 
(•Good• i• t:o be u.ad to de•cribe an individual who i• capable of perforaing hia/har 

aaeignad dutiaa under noraal and routine circuaatancaa aboard thie particular 

Circle ezw~ YBS NO 

1lO ~ :rM~ t:JU.• £Dcliviclua1 folf n-aad,_at t:o t:JU.a ..... u NO It •xo,• plea•e apacify raaaoaaa 

NOTBI : 1. Thia docUment ia intended for confidential office uae only. 2 • ere-.mber c011111enta ~~~ay ))e placed on the reverae of . thia 2•9'• . • " 
!• . : ~ :~\~.~ ¥: ~ .,_~. =- ~ -~ ·~: l;:(j~·- :.;.c_ ... 

( • Or person in char ge 
t¥J_jssel ) 

. -,;.:.;.. . _;.....;o:;. .... ~ 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP 1 S OFFICER EVALUATION/PERFORMANCE REPORT 

IUK-V-PBR-003 Rev. f/99 
Lic .. o•d Dect Ottic~•• Thh Com h to be c0111plet8d by t he M,..te r on al.l Hcen .. d Deck OCficers , The Ra.c!io Ot ticer (&o applic&bl e J &nd Stewud whenever tllat incSivicSual ie detached for any reaoon. Reporta on each LicenoecS Deck Of hear, Radi o Of ficer ancS Steward are t o be caade whenever the Maater Det.ached for any r u aon. 

L1c.,..e4 Jbagiaa Officer& • Thil Pom~ io to ba cOIIIPl•ted by the Chhf Bngineer on all l1ceno84 enyineering otficers whenever an officer 11 detac hed tor any rea•on . Report• on all licenoed engineeri"!J of fice r o '"" t o be -4• whenever t he Chief Enginee r is 4e!<&ch84 t or any reaoaa . 

ss /KV/TV ... 1,.; ra . • r.:.r~~t.:u.:~~ ~ ·· Date i..J/28/oJ-
Nama of :Individual JE:~.l-'\1 €' 1-l R.l6HJI\ Rating / 3 /All 

Reporting Period-Prom 12/.,{)/ t1 1 To: ;..( /29/1.)2 

./ A ~ l:sn;: I:IICb SD.IiUitigo ..... Bxcellent Very Oood Good Pair Poor 

Cooperation _V 
Leadership & Ability to work with crew ~ 
Attention to Assigned Duties v 
Willingness to Assume Responsibility _/ 
Watchstanding Ability - At Sea \/ 
watchstanding Ability - In Port ·\L 
Cargo Handling Ability (Deck Officer) 

Mechanical Ability (Bngineering Officer) A/~ 
Knowledge of Ship's Equipment/ Automation ~ 
Knowledge of IUM Policy ~ Procedures v 
Personal Conduct & Annearance v 

(•Good• is to be used to describe an individual who is capable of performin~ his/her assigned duties under noraal and routine circuastaD.ces aboard this particular 

(Zf additional spaca ia required, use reverse aide.) 

Rave you 4iacuss•4 thes• ar•aa · with hia/ber? 

If ••o•, spacity r•u~ why no <U..cuaiOD !l&8 taltBD place. 

What -uur•s have you talteD to belp b.Wh•r !.prove? 

Do you nc~ tlaia iMividllal for re-aasie-t. to tid• veaael7 Circle Oa.e - NO 
If •No,• please ap•cify reasons : 

Reporting Off. (PRINT/SIGN) 

Hot 
Ob•erved 

,/ 

NoriS : 1 . This do~ent is intended for confidentia l of fice use only. 
2 . crevmember ca~N~enta lii&Y be placed on t he reverse of this page. 

in charge 
the vessel) 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT 

IUN-V-PBR-003 Rev •• /99 
L1c.aed lleek OfUcua . This for. ia to ))e c"""leted by t he llaater on all lic..,...s Deck Officer s , The a.dio Officer ,,.. applicable! and ste ward wheftaver tl>at incSividual is detached for uy raaaon. lleporta on each W.canaed Deck Offi cer, Radio Officer and Steward to be made whe,..ver t he Maeter Dnaehed tor any reason . 

Lic ... d D>l'i,.. OfUeua, Thia Porco is to be c....,leted by the Chief ~inear on all licensed engineering offiearo whenever an off icer i det acl>ed for any reuon. Report• on all lic..,.ed eagin-rinf offi cen are t o be • de whenever t he Chief !ngi 1• det.ached tor any rea•on . 

Z!i)l MV I '1:V ~./ _{';, 
/ fi- / .h-nj _( 1::u ~ ll. 11 Data fi- / s-=- CJ/ 

Name of Individual -T c.le~ M ;C"'_ /?;k#/# Rating .::S/-a:2.tJ.ze:: Period-From ..,...,_ /(. ·-C1 Reporting Toz 2:_- / (-- (') } 

./ a bQ..: t:,u;: aacb sms:1t;l.go ' llxcellent Vuy Good Qood Pair Poor 

Cooperation _,..,-
Leadership r. Ability to work with crew / 
Attention to Assigned Duties _.., 
Willingness to Assume Responsibility / 
Watchstanding Ability - At Sea .... 
Watchstanding Ability - In Port / 
cargo Handling Ability (Deck Officer) 

Mechanical Ability (Engineering Officer) 

Knowledge of Ship's Equipment/Automation 
__...... 

Knowledge of ItlM Policy ... Procedure• 
,........... 

p~r•onal Conduct " "' ce ---("Good• ia to be uaed to deacribe an individual vbo 1• capable of perfo~g hia/her 
.. a1gued dutiea under go~l and routiga circu..tancea aboard this particular 

(If additiODal apace 1• required, 1111e rever•• •ide.) 

·What poaitive qual1tie• have you aoted with hia/her parfora&Dce? 

RaYe you dJ•cuaaed tbeae area• with hia/her? Circle One-

Do yeN z-.c-.4 tlaia :LIIdividual for n-aaai.-t t:o ~ -.aal? 

If •No,• plea•• apaaify reaaODa : 

Circle Cllae -

YBS 

HOTIS • 1 . Thia document i a intended for confidential offiC£ ~•e .~nly . 
2 , Crawmember c0111enta -y be placed on tbe reveratt.,:Qi',Ft.J>Af: -~&. ~...,.--·".,.. ,,_, 

HO 

NO 

Not 
Observ• 

./ 

----



-

INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP'S OFFICER EVALUATION/PERFORMANCE REPORT 

011 
wheneva~ that ia detached for any reason. Reports on each Licensed Deck Of 
to be made wheneve~ the Muter Datached for any reaaon. 

This Form ia to be completed by the Chief Bngirieer on all licensed engineering officers whenever ~ officer ia 
detached for reason. Report a on all licensed engineering officer a are to be roac1e whenever tile Chief 

ss I MV I TV 

Name of Individual 
Period-Prom 

./ a box for each auestion " Bxcellent Very Good 

Date 

Rating 
To: 

Good Pair Poor 

(•Good• is to be u•ad to describe an individual who is capable of performing his/her 
assigned d~ties ~dar normal and routine circumstances aboard this particular vessel.) 

(If ad.4i tional space is required., use reverse side . ) . ../ 

What positive qualities have you noted with his/her performance? 

In what areas does the supervisor feel that improv•ment can/should be made? 

Have you discussed these are•• with him/her? Circle. On-

If ~No•, specify reasons 'why no discussion has taken place. 

Do y~ recommeDd this individual for re-assi~~t to this vessel? 

If •No,• please specify reasons: 

Circle One .. 

.-

Will tli/C ftJ V}.IU61; • 

NO 

NO 

"·. . Repc:J~H~~ off 1 t:RINT/SIG:r 
L' '. ·koti:~,'· l: "'ini s 'documenc is intended for confidential office us 
c• .... . ! . ..... ,. :-, ~\,€rewm!!!\~...E.~.JIIa¥~laeed on the reverse of 
r1·..,. ~rl'9V.!.,. w T.lThe·~ewmember is entitled to a copy of the completed &. signed form. 

~ . • _ _:L. 4. when compl e sent to IUM attn: Personal Dept. 



INTEROCEAN UGLAND MANAGEMENT CORPORATION 
SHIP' S OFFICER EVALUATION/PERFORMANCE REPORT 

IUM-V•PBR·003 Rev. '/99 
LJ.c.,..ed Deck OUI.aen • Thio f ora 11 t o be COII(IletecS by t be Maot er 01\ all licenaed l>ed< Ofticaro , Tha Radio Offi cer (ao applicable ) a n<! Stevor4 wherlever that iDdi viclual 18 Oeta c:hed for any reaoon . Reporu on each Lic:anoecl Deelt Officer , Radi o Officer and suwar4 to be mada wllenever till Master Datac:hecl for any raaoon. 

Ll.cealad --.tDa Off1~11 Tllb for:~~~ 11 t o be c:'"""leted by t ha Cbiaf Bngin .. r on all l ic:anoecS ~nuring officero whenever o.n officer i 4et ael>ed for any ....aon . llepoi<tl on all licen.., angineariag otficen are to be Mda wllenevar t he Chief lngi 1• d.•tac::hed tor any r ea•on. 

<.,Wt HV I TV P£lf:..~SBUR.6 Date !~_Lis/qq 
Name of Individual . :T£/<011 f.: h'. R 1 £H!..A Rating ?lkJ. Reporting Period-Wrom '1'01 r 

,/ ito bg;~~; t:gz: llllOb m.&IUitign ..... heel lent Very Qood Good Fair Poor 

Cooperation v 
Leadership & Ability to work with crew v 
At tention to Assigned Duties ~ 
Willingness to A11ume Responsibility / 
Watchstanding Ability • At Sea ../ 
Watchstanding Ability - In Port v 
cargo Handling Ability (Deck Officer) 

Mechanical Ability (Bngineering Officer) 

Knowledge of Ship'• Equipment/Automation .I/' 
Knowledge of IUM Policy " Procedure• v 
Personal eonduct & ADDearance •~t/ 

(•Good• i• to be used to deacribe an iDdi v idual who 11 capable of perfo~Dg hie/her 
a••igned dutiea under noraal &Ad r outine c ircumatance• aboard t hi1 particular 

What po•itive qualitiea hav. you noted with hi•/her perfor.aance? 

Mot 
Ob1erv1 

IV' 

A"' llJ7/14lL N&..J :; f?fJuA-rr::-J _ c < In what area• doe• the aupervi•or feel that i!lpr~t: can/ahould be .. de? u vv '· · v r•, ,1.......:;,. 

save you cU.•cna•••d the•• as-••• wit:b bia/her? Circle ODe~ ~ 
If •wo•. apecify r ... ODI why 110 di•a-aion baa t:altan place . 

Do yo~~ ree-.4 tlaie !Dd£y:l.dual for :n~·•••i.-at to tlai1 -••ell Circle a... - NO 
If ••o, . ple .. e apec:ify reaaOill: Bul H£ './..J/t..{, N§:::'"O 7o oe.;-:xJi N f//s 

Crewmember {PRINT I siGN) 

HOT•S : 1 . Thia document ia intended for confidential office use only. 
2 . cr ewmember comment• may be placed on the reverae of thil page. 

Oatb Reviewed 
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